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Review
Elucidated with examples and real life cases, this timely volume covers practically every aspect of the OD
experience in the Indian context. (The Economic Times)

This book is appropriate at a time when the need for OD intervention is seriously being realised. It deals
extensively with every issue of relevance involved in OD, right from theory to practice and problems to
suggestions. The current volume is a collection of articles, research papers and real life cases written by
well-known experts. The contributors, mainly practitioners, have addressed OD interventions and strategies
in the light of their experiences in Indian organisations.... It is very relevant for business organisations and
non-governmental organisations. It will be useful for owner-managers, HRD practitioners, trainers, and
scholars in the field. (Journal of Entrepreneurship)

A welcome addition to the growing body of literature on organisational development. (Business India)
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